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EQUALSTRENGTH is a consortium of ten international partners (Utrecht University, 

University College Dublin, University of Oxford, University of Amsterdam, The German 

Center for Integration and Migration Research, Vrije Universiteit Brussel, The Budapest 

Institute, Charles University, The Spanish National Research Council and University of 

Lausanne), funded through a Horizon Europe grant. The consortium brings together scholars 

from a broad range of social sciences (e.g., social psychology, sociology, demography, 

economics, social policy). 

The aim of the consortium is to investigate why and to what extent ethnic, racial, and 

religious minorities are exposed to discriminatory behavior and prejudicial attitudes in 

multiple life domains (e.g., employment, housing, access to services). Moreover, the project 

examines whether and how this continuous exposure to prejudice and discrimination 

accumulates at the intersection of stigmatized identities and across life domains.   

The PhD project is embedded in the Work Package “Capturing outgroup prejudices across 

life domains”. It particularly focuses on attitudes of the majority “in-group” towards minority 

“out-groups" and will link this attitudinal data with experimental data, that is collected in a 

nine country cross-national survey including survey/conjoint experiments. The PhD candidate 

will be involved in designing the survey and analyzing the data for their dissertation. 

Additionally, the candidate will participate in the Work Package on field experiments and 

cumulative discrimination. 
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